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Paznen 1. IEJIb OCBOEHMA JUCHUITIJIMHDBI

Llenpt0 OCBOEHHUS NUCLUMIUIMHBI SIBISETCS JIOCTHKEHUE IUIAHUPYEMBIX pE3yJIbTaTOB OO0y4YeHUs,
COOTBETCTBYIOIMX ycTaHOBICHHBIM B OIIOIT nHaukaropaM JOCTUKEHUS KOMITETEHIIMN:

Kox n HanmMeHOBaHuE Kox n HanmeHoBaHuE PesynbraThl 00y4eHus
KOMITCTCHITHH WHMKATOPa JTOCTIKECHUS
KOMIICTCHITHH
1. YK-4 Cnocoben YK-4.1. BeiOupaet Ha 3HaHHUsA: QYHKIIMOHAIBHBIX

OCYILECTBIIAATh JIENIOBYIO  |TOCYJapCTBEHHOM SI3BIKE Pa3sHOBUJIHOCTEH A3bIKA, X
KOMMYHHKAIHIO B YCTHOM |P® 1 HHOCTpaHHOM(-BIX)  |IMHTBHCTHMYECKUX OCOOEHHOCTEH;
¥ MUCbMEHHO# (hopMax Ha |I3bIKaX KOMMYHHKATHBHO |OCHOBHBIE CBOWCTBA TEKCTA

rOCYJApPCTBEHHOM SI3bIKE  |[IPHEMIIEMbIC CTHIIb U YMEeHMsI: HHTEPIPETUPOBAThH TEKCT,
Poccuiickoit @enepanuu u (CpeacTBa B3aUMOIECUCTBHS B|CO31aBaTh IIMCbMEHHBIC U YCTHBIC
WHOCTPaHHOM(BIX ) OOIIIEHNUH C JCTOBBIMU TEKCTBI, OTBEYAIOIIUE TPEOOBAHUAM
A3bIKe(ax) IapTHEPAMU YCHEIIHOW KOMMYHUKAITUN

HABBIKH: TyOJIMYHON U HAYYHOU pedn
apryMeHTalluu, BEJICHUS JUCKYCCUU.

Paznen 2. MECTO JUCHUIIIMHBLI B CTPYKTVYPE OIIOII

Hucnurnnuna oTHOCUTCA K o0s3aTenbHor yactu OITOIN.

JucuunirHza siBisercst 00s3aTeaIbHON

Hdns  mpomomkeHust  (QOpPMHUPOBAaHUS — 3asABJICHHBIX  KOMIIETEHIMHA  HEOOXOAWMBI — 3HAHUS
IPEIIIECTBYIOIUX TUCUUILIAH: [leloBble KOMMYHHKAIMU U KynbTypa peun (YK-4)

W3yuaemas AMCUUIUIMHA SIBISIETCS OCHOBOM ISt MPOJOJDKEHHUS (HOPMHUPOBAHMSA YKAa3aHHBIX
KOMIIETCHIMI B CIIEIYIOIINX NpaKTuKax: Y4yeOHas npaktuka. O3HakomutenbHas npaktuka (YK-4),
[Tpennumiomuas npaktuka (YK-4), IlpousBoacTBenHast mpakTuka. TexHonoruueckas (IpOeKTHO-
texHonoruueckasi) mnpaktuka (YK-4), IlpousBoactBeHHas mnpakTuka. OpraHu3almoOHHO-
ynpasineHueckass —npaktuka (YK-4), IlpousBonctBeHHas  mpaktuka.  OpraHuM3aluOHHO-
ylpaBiieH4ecKas mpakTuka (paccpenorouenHas) (YK-4); rocyrapcTBeHHON UTOrOBOM aTTeCTallluy B
dopme: BrimonHeHre ¥ 3aluTa BBITYCKHOW KBanupukannonHon padotsl (YK-4)

Pazzen 3. OIIMCAHUE OBPA30OBATEJILHBIX TEXHOJIOI M1

I[J'ISI q)OpMI/IpOBaHI/ISI 3asABJICHHBIX KOMHGTGHHI/II\/’I HCIOJIB3YIOTCA METOJOJOTHYCCKUC TEXHOJIOTHH,
peaIn3yromue HCHTeHBHOCTHBIﬁ, J'II/I‘IHOCTHO'OpI/IeHTI/IpOBaHHHI\/’I, HpaKTI/IKO'OpHeHTHPOBaHHLIﬁ
IIOAXOJHI.

OCHOBHBIMU CTPAaTETHUYECKUMHU TEXHOJOTUSMHU SIBIISIFOTCSI: MIPOBBIE MPOLEAYPBI, NMPAKTUYECKUE
3aHATHUA, TPOLEAYPHI CAMOOOYUEHHUS, JUCKYCCUOHHBIE

Ha poctwkeHne KOHKPETHBIX Iiefieli OOy4deHHs HampaBieHbl IMPUMEHSEMble TaKTHYECKHe
TEXHOJIOTUH: case-study, AenoBas Wrpa, 3aJjaHus, UTPOBOE MPOCKTHUPOBAHHE, MH(POPMALUOHHBIE,
poieBas urpa

Paznen 4. COAEPXXKAHUE JUCLHUITJINHBI

1 cemectp

. Komnuectso | @opmupyemslie
Bunel 1 TemMbl 3aHATHI

4acoB KOMIIETEHINH
Introduction to Public Administration 12 VK-4
[Tpaktuyeckoe 3anstue. Public Administration facts 2

[Tpaktuyeckoe 3anstue. Present Simple 2

[TpakTuyeckoe 3anstue. Socializing 2




3agaHus U1 CaMOCTOSITENIbHONW pabOThl, B TOM YHCIIE BBIIIOJIHEHUE
1. N3yuenue yueOHOI TUTEpaTyphl

2. PaGora ¢ TekcTamu, quanoraMu, JIEKCUKOM. 6

Events and Public Gathering for Public Administration 11 VK-4
[TpakTuueckoe 3anstue. Describing your job 2

[Tpaktuueckoe 3ansatue. Present Continuous 1

[Tpaktuyeckoe 3anstue. Telephoning 2

3agaHus U1 CaMOCTOSTENIbHON PabOThI, B TOM YHCIIE BBITIOJTHEHUE

1. N3yuenune yaeOHON UTEpaTypPhI

2. PabGota ¢ TekcTaMu, THaI0raMH, JIEKCUKOM. 6

Dealing with money. Financial Structures 11 VK-4
[Tpaktuyeckoe 3anstue. Dealing with money 1

[TpakTdeckoe 3ansaTue. Asking questions 2

[TpakTrueckoe 3anstue. Presenting 2

3agaHus Ui CaMOCTOSITENIbHONW pabOThl, B TOM YHCIIE BBIIIOJIHEHUE
1. N3ydenue yueGHOI IUTEPATYypHI

2. Pabora ¢ Tekcramu, auanoramu, JEKCUKOM. 6
Socializing for Public Administration 14 VK-4
[TpakTnyeckoe 3ansrue. Socializing 8

3agaHus Ui CaMOCTOSITENIbHONW pabOThl, B TOM YHCIIE BBIIIOJIHEHUE
1. N3ydenue yueGHOM IUTEPATYpPHI

2. PaboTa ¢ TekcTaMHu, TMaI0raMH, JIEKCHKOM. 6

Culture and Cultural awareness in Public Administration for 12 VK-4
managinginternational teams

[Tpaktuyeckoe 3anstue. Differences in Cultures 6

3agaHus Ui CaMOCTOSITENIbHONW pabOThI, B TOM YHCIIE BBIIIOJIHEHUE
1. N3ydenue yueOHOU auTEpaTyphl

2. Pabora ¢ TekcTamu, THaOraMu, JIEKCUKOM. 6

Problems, advice and decision-making in Public Administration 12 YK-4
IMpakTrueckoe 3ausatre. Decision-making styles. Authority vs 6

Power

3agaHus Ui CaMOCTOSITENIbHON pabOThI, B TOM YHCIIE BBIIOJIHEHUE
1. N3ydenue yueOHON auTEpaTyphl
2. Pabota ¢ TekcTamu, 1uanoramu, JeKCUKOH. 6

WHas KoHTaKTHas paboTa: 0

2 cemecTp

. Komnuectso | Dopmupyemseie
Bunbl u TeMbl 3aHATHI

4acoB KOMITETEHIIUU
Managing changes and risks in Public Administration 24 YK-4
[Tpaktuyeckoe 3anstue. The Public Administration processes 4

[Tpaktuyeckoe 3anstue. Present Perfect 4

[TpakTuyeckoe 3anstue. Meetings. Giving a report 4

3agaHus Ui CAaMOCTOSITENIbHON pabOThI, B TOM YHCIIE BBHITIOJIHEHUE

1. N3ydenue yueOHON aUTEpPaATYpPHI

2. Pabora ¢ TekcTamu, TMaIOraMu, JIEKCUKOM. 12

Employment in Public Administration 24 VK-4

[TpakTaeckoe 3austue. Job benefits and employment procedures 4




[IpakTuueckoe 3anstue. Comparisons 4
[TpakTuueckoe 3anstue. Meetings, Describing progress 4
3agaHus U1 CaMOCTOSTENIbHON PadOThI, B TOM YHCIIE BBITIOJTHEHUE
1. N3yuenune yaeOHON TUTEpaATypPhI
2. PabGota ¢ TekcTaMu, THaI0raMH, JIEKCUKOM. 12
Customer satisfaction for Public Administration 24 VK-4
[TpakTraeckoe 3austue. Customer satisfaction 4
[Tpaktuyeckoe 3ansatue. Comparisons 4
[TpakTdeckoe 3austue. Meetings. Asking for and giving opinions 4
3agaHus U1 CaMOCTOSTENIbHON PadOThI, B TOM YHUCIIE BBHITIOJTHEHUE
1. N3yuenune yaeOHON TUTEpaATypPhI
2. PabGota ¢ TekcTaMu, THaI0raMH, JIEKCUKOMN. 12
Wnag xoHTakTHag padora: 0
3 cemecTp
. Komnnuecto | Dopmupyembie
Bunbl u TeMbl 3aHATHIA
JacoB KOMTICTCHITHH
Making public speeches and talks in Public Administration 12 VK-4
[TpakTuyeckoe 3anstue. Travel 2
[Tpaktuyeckoe 3anstue. Countable and uncountable nouns 2
[TpakTuyeckoe 3anstue. Socializing 2
3ananus A CaMOCTOSITENIbHOM pabOThI, B TOM YHKCIIE BHITIOJTHEHHE
1. N3ydenue yueOHOW auTEpaTyphl
2. PaGora ¢ TekcTamu, uanoraMu, JIEKCUKOM. 6
Sustainable Public Administration . Going Green. Eco 12 YK-4
structures and Initiatives
[TpakTuyeckoe 3ansTue. Sustainability 2
[Tpaktuyeckoe 3ansrue. Future in English 2
[TpakTueckoe 3ansatue. How to make arrangements 2
3ananus A CaMOCTOSITENIbHOM pabOoThI, B TOM YHKCIIE BHITIOJTHEHHE
1. N3ydenue yueOHOW auTEpaTyphl
2. PaGora ¢ TekcTamu, uanoraMu, JIEKCUKOM. 6
Effective Company structure in Public Administration 14 VK-4
IIpakTrueckoe 3ansatue. Departments 4
[Ipaktuueckoe 3anstue. Modal verbs for obligation, necessity, and 2
permission
[TpakTuueckoe 3anstue. Meetings. Controlling the discussion 2
3amanus I CaMOCTOSITEIHHOM paOOTHI, B TOM YMCJIE BHIMIOJTHEHNE
1. N3yuenue yueOHOI TuTeparypsl
2. PaboTa ¢ TexcTaMu, TUajgoraMu, JICKCHKOM. 6
Role of a leader. Reciprocity, Scarcity and other tactics for 10 YK-4
negotiations
[Tpaxtuueckoe 3anstue. Types of leadership 4
3amaHus I CaMOCTOSITEIbHOM padOTHI, B TOM YMCJIE BHIMIOJTHEHNE
3amanus Ak CaMOCTOSTEIbHON pabOThI
1. N3yuenne yaeOHOM TUTEpaTyphI
2. PaboTa ¢ TeEKkcTaMH, THAJI0TaMH, JIEKCHKOMH. 6
Personality of a leader 12 VK-4




[Tpaktuueckoe 3anstue. Types of personality and what they matter 6
in Public Administration

3agaHus U CaMOCTOSATENILHON pabOThI, B TOM YHCIIC BBIIOJIHCHNE
3amaHus Ui CaMOCTOSITENIbHON PabOTHI

1. N3yuenune yaeOHOMN UTEpaTypPhI

2. Pabora ¢ TekcTamMu, TUAJIOraMu, JIEKCUKOM. 6

Employment 12 VK-4
[IpakTnueckoe 3anstue. Employment benefits 6

3aaHus A1 CaMOCTOSITEIIBHON pabOThI, B TOM YHCIIC BBITIOJTHCHHE

1. N3yuenne yueOHOI TUTEpaTyphl

2. Pabora ¢ TekcTamu, JUAIOTaMu, JICKCHKOM. 6

Wnas xoHTakTHasg padora: 0

IToaroToBka K dK3aMeHY 30

ITpoBeeHME SK3aMeHA 6

Pasgen 5. METOJUYECKUE YKA3AHUS JUISI OBYYAIOLIUXCS IO OCBOEHUIO
JIACLIUTUIMHBI

AyaunTtopHas paboTa HanpaB/ieHa Ha HakKOMJeHWe W NpakTUKy JIeKCMYECKOro 3araca, CBA3aHHOro ¢
coumanbHO- BbITOBOM W NPOPECCMOHANbHON CPesol; Pa3BUTNE HaBbIKOB ObLLEHMS B COLMaNbHO-ObITOBOM 1
npodeccMoHanbHOW cpeje — MOATOTOBKY COOOLLEHWW, AOKNAJOB, Mpe3eHTauui, MoennmpoBaHue
KOMMYHUKaTUBHBIX CUTyaUui U T.4.; GOpMMpPOBaHME HaBbIKOB MOHOJIOTMYECKOM U ANaNOrMUYeckon peyn B
NMOBCEAHEBHOM U1 Ae/I0BOM OOLLEHMM; OBNAZEHNE U Pa3BUTME HaBbIKOB PaboTbl C aHINONA3bIUHBIM TEKCTOM
obLwen 1 npodeccnoHasbHOW HamnpaBAEHHOCTM (MONCKOBOE U MPOCMOTPOBOE UTEHWE, Nepejaya KpaTkoro
cofep>kaHus, noApobHbIM Mepeckas, yMeHWe fAenaTb BbiBOAbl);, OCBOEHWE HaBbIKOB HehOpMasbHOW U
dopmanbHoW nepennckn. KpoMe 0653aTeNbHOrO MNOCELLEHUN MPAKTUUECKUX 3aHATUI TpebyeTcs Bpems Ans
CaMOCTOATENbHON PaboThbl MO M3YUYEHUID AUCLUMUMAUHBL. PekomeHAyeTcs nepes KaXabiM CAefyroLmm
3aHATVEM MpOCMaTpuBaTb MaTepuasn MNpeAbigyliero, T.K. MaTepuas, Kak MpaBWIO, MOJAEeTCcs Mo Mepe
YBENNUEHWS Ero CJIOXKHOCTY.

B nporpamMme Kypca Kpome MpakTUUeckuX 3aHATUIA 3HaUUTeNbHOE BPEMS OTBOAMTCA ANA CAMOCTOATEbHOW
paboTbl Mo u3yueHuro AvcumnanHbl. CamocTosTenbHas paboTa CTygeHTa BK/ItOYaeT B cebs crepyrolive
HanpaBAeHUS: BbIMOJHEHWE AOMALLHUX 3aZaHWI, NOArOTOBKA K UTOTOBOMY KOHTPOJIHO, CamoobpasoBaHve U
MOArOTOBKa K BHeayaUTOpHbIM dopMamM paboTbl  (NpesMeTHble KOHKYPChl, OJMMMAMAAbl, Hay4HO-
npakTuyeckne KOHGepeHLmn).

OCHOBHOW Lienblo OpraHv3auuyv MOArOoTOBKWM K MPaKTUYeCKUM 3aHATUAM SBAAETCA Pa3BUTME HaBblKOB
UYTeHWs, NMCbMa, TOBOPeHWAa W1 ayampoBaHus. [pu NOAroToBKe K KaXAOMY 3aHATUIO Heobxoanmo
0bpaTnTbCa K YpPOKy B y4yebHMKe MO JaHHOW TeMe U JOMOJHUTENbHbIM Y4YebHbiM nocobusam, 4TOObI
YTOUHWUTb HOBYHO JIEKCUKY, TEPMMUHONOTMIO, TpaMmaTnueckue CcTpykTypbl. [lpu paboTe ¢ nekcuko-
rpaMMaTMyeckum MaTepuanom HeobXOAWMO CTPEMWUTbCA He TONbKO K Y3HaBaHWIO C/loBa WM
rpammaTtMueckoro obopoTta, HO M K MOHUMAHWIO Lenn ero ynotpebneHns B [JAHHOM KOHTeKCTe,
PYHKLIMOHaNBLHOWM Harpysku, KOTOpoW AaHHasa A3blkoBas eAnHMLa obnajaer.

JomalwHas paboTa MO M3yyeHWUO Kypca NpeAnosiaraeT BHeayAUTOPHYHO paboTy, KoTopas BKIHOYaeT:
MOArOTOBKY K MpakTMUeckMM 3aHATMAM (BeZeHue C/oBaps, rpaMMaTMUeckoro MWHMMYMa); HamvcaHue
MUCeM MO MPeANOXeHHbIM TEMaM; MOArOTOBKY YCTHOFO BbICTYMAeHWs (MOHOJOF, AMaior, Mnpe3eHTauus,
ANCKYCCUS); BbIMOJIHEHUE YMpPaXKHEHWIN, HaMpaBAEHHbIX Ha Pa3BUTUE JIEKCUKO-TPaMMaTUUECKMX HaBbIKOB;
NpOCAylUMBaHUE ayAMO MaTepuasoB M BbIMOJHEHWE COOTBETCTBYHOLMX 3afaHUl; uyTeHue MaTepuasos
yuebHWKa Wv LOMOJHUTENbHON IMTEpaTypbl MO 3aZaHHON TEME; MOATOTOBKY K TEKYLUMM TecTaM, 3a4eTam.

Cucrematmueckas paboTa, HanpaBAeHHas Ha MOArOTOBKY K MPaKTUYECKMM 3aHATUAM, CnocobcTByeTt
Pa3BUTMIO HaBLIKOB CaMOKOHTPOAS, CUCTEMATM3aLMW W aKTUBM3aLMW MOAYYEHHbIX 3HaAHWW, Pa3BUTUIO
06LWMX M NPOPECCMOHANBHBIX KOMMNETEHLMN.



CDOpMOVI I'IpOMe>KyTO'~4HOI7I atrectaumm no ANCUumniamHe ABaAETCA 3aUET N 3K3aMEH.

Pa3nen

6. MATEPUAJIBHO-TEXHUYECKOE 141

OBECIIEYEHUME AMCHUITJIMHBI

6.1. YueOHO-MeTOIMYECKOE 0OECIIEUEeHNE

YYEBHO-METOJUYECKOE

KommuectBo
AK3EMIUISIPOB MEYATHBIX

Nefe Cnucok UCoIb3yeMOH JIUTePaTyphl M3/IHMH, MMCIOXCS B

/1 OuOJIHNOTEKE, MITH

JJIEKTPOHHBIN apec U3JaHus
(pecypca) B cetn MIHTEpHET
YUYEBHBIE, YYEBHO-METOAMYECKHUE U HAYUYHBIE U3JJAHUA

1. |Grant, David. Business result [Texcr] : [with interactive 25
workbook material includes video] student’s book.
Elementary / David Grant, John Hughes and Rebecca Turner;
interactive workbook material by Alastair Lane and Chris
Speck. Oxford: Oxford University Press, 2016. - 127, [1] c.
ISBN 978-0-19-473937-5. Dk3eMIIsIpbl: Bcero 25.

2. |Grant, David. Business result [Tekcr] : [with interactive 24
workbook material includes video] : student’s book. Pre-
intermediate / David Grant, Jane Hudson and Robert
McLarty; interactive workbook material by Gareth Davies,

Chris Speck and Shaun Wilden. Oxford: Oxford University
Press, 2017. - 159, [1] c. c. ISBN 978-0-19-473938-2.
ODK3eMILISIPLL: Bcero 24.

3. |Taylor, John. Business English [Tekct] : [manual]. - (Career 100
Paths). Book 1, 2013. - 117 c. ISBN 978-5-85777-748-5.

OK3eMIuIsIpel: Becero 100.

4. |KpacunbuukoBa, Hanexna Banentunona. English for 15/
economists [Tekct] : ydueOHO-MeTOaMYecKoe mocobue : [mo| https://portal.volgatech.net/b
HanpasieHuio 6akaraBpuara 38.03.01 "Dxonomuka" ounoit u|00ks/Krasilnikovoa English_
3aouyHoil (opm oOyuenusi| / H. B. Kpacunpaukora, E. B.| for_Economists_2018.pdf
KynpssueBa, M-Bo Hayku u BbIcil. oOpa3zoBanusi Poc.

Oenepaunn, PI'BOY BO "lloBomk. roc. TeXHOM. YH-T'.
Momkap-Ona: TITTY, 2018. - 58 ¢. ISBN 978-5-8158-2028-9.
OK3eMILISpEL: Bcero 15.

5. |Erommnua, Enena MuxaitnoBHa. Aarimmiickuii si3eIk [Texer] : 44 |/

COOpPHUK TEKCTOB U YHpPaXHEHUH [mo nampasnenwuto| https://portal.volgatech.net/b
noarotoBku OakanaBpos 230100.62] / E. M. Erommna; M-Bo|00ks/Egoshina_angliskii_iazi
obpazoBanust u Hayku Poc. ®@enpepanun, OI'BOY BIIO c_2015.pdf
"[MoBoimxk. Toc. TexHoi. yH-T". Momkap-Ona: III'TY, 2015. -

105 c. ISBN 978-5-8158-1494-3. Dx3eMIuisipel: Bcero 48.

6. |Yepemuuuenko, Ombsra MsanmoBua. The Language of 63 /
Presentations [Tekct] : y4ueOHOe mocoOue mo auriuiickomy| https://portal.volgatech.net/b
s3b1Ky / O. U. Uepenuuuenko; M-Bo oOpa3oBanust Hayku P®D,| ooks/CHerednichenko_Lang
®I'BOY BIIO "Mosomxk. roc. TexHon. yH-T". Momkap-Omna: uage.pdf
MapI'TY, 2012. - 104 c. ISBN 978-5-8158-1036-5.

OK3eMILISPHL: Bcero 63.
7. |Anrmuiickuii s3bIk [Texct] : COOpPHHMK yNpaKHEHUH IS 14

CaMOCTOSITENIbHOW ~ paboThl  CcTyaeHTOB 1  Kypca Bcex

cnernuanbHocTel / [cocT.: O. B. ®mmmmuyk, O. U.




Uepeanuuenko]|. M3n. 2-e, ucop. W JOI. ﬁomKap-Ona:
MapI'TV, 2010. - 91 c. Dx3emmisipsl: Bcero 14.

OJIEKTPOHHBIE OGPA3OBATEJILHBIE PE

CYPChbI

WznparensctBo Elsevier

https://www.sciencedirect.co

m/
6.2. MaTtepuanbHO-TeXHHUYECKast 6a3a v MPOrpaMMHOE 00eCTICUeHUE
NeNe | Ayauropuu st pose- | IlepeueHb oCHOBHOTO 000pyIOBaHUS [IporpammHuoe
/T |IeHUs YICOHBIX 3aHATHH, oOecrieuenue
CaMOCTOSITENILHOM pado-
ThI U IIPOBEJICHUS TOCY-
JTAPCTBEHHON UTOTOBOM
aTTecTaluu
1. 308 (111) Jocka wMapkepuas 100*200cm  (1),[Microsoft Office
Kommyrarop CompexSwitch DS2216(Standard, Arent Dr.Web,
(1), My3.uentp PHILIPS MZ 9 (1),|Kommiekt 13(0) JUTSt
M®VY Canon i-SENSYS MF4018 (1), |pemenus OCHOBHBIX
IIK RAY S902.4(xmaB. ,MBIIIb|TOJIH30BATEIBCKUX 3a7ad,
ontu4.,naukopa, 1JITO ,Monutop|Heinemann TOEFL. Kypc
21,5 " View Sonic VA2248-LEG (1),|moaroroBku k sx3ameny u
[IK RAY B314.4(xsaB.,MbIIIb | IpaKTHUECKHE TECThI
onrtu4.,naukopa,SVEN AP-640]|(Jewel), Cambridge
,Mouutop 19 " Samsung B1940R|Preparation  for  the
BMB (14), Dkpan wHacrennsiii| TOEFL Test 4th Edition,
200x200 (1), Kommuekr yueOHOI|Abbyy Lingvo x3
mebenu (1) AHTIuiickas BepcHs.
2. 329 (1) Buneomaruutopon Panasonic- NV-[Microsoft Office
FJ730 (1), Maruaurona @wnunc|Standard, Arent Dr.Web,
AZ1065 (1), TeneBuzop JVC AV-|Kommnekr  IIO IS
2136EE (1), Kommuexkt y4eOHOMH [pemeHus OCHOBHBIX
mebenu (1) MOJIb30BaTEILCKUX 3ajad,
Heinemann TOEFL. Kypc
MOJITOTOBKH K dK3aMEHY U
MPAKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIHiicKas BepcHsl.
3. 445 (1) Hocka mapkepHas 120x240 cm (1),[Microsoft Office

Marnutona ¢ CD meepom LG LPC-
53 (1), Monutop 19" ViewSonic TFT
19" VA916 (1), [TpoekTop
myabTMenuitabIi Hitachi CP-X5 (1),
Cucrem.0m0K P-Athlon64 X2
6000/1024*2M6/320

Gb/knaBuarypa+MsblIiib+KOBPUK
Kowmrnekt yuebnoit mebemnn (1)

(D,

Standard, Arent Dr.Web,
Kommiekt 110 JISt
pemicHuA OCHOBHBIX
IIOJIB30BAaTCIBCKUX 3aaay,
Heinemann TOEFL. Kypc
MOATOTOBKH K 3K3aMCHY U
MMPAKTUYCCKUE TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3




AHTIIMICKas BEPCUs.

501a (I)

Mounutop 19"Samsung 940N (LKSB)
TFT (1), Cuctem.6mox P-Athlon64 X2
6000/1024*2M6/320
Gb/knaBuarypa+meib+koBpuk (1),
KomrmiekT yueOHoit mebenn (1)

Microsoft Office
Standard, Arent Dr.Web,
Kommekr 110 JUISE
pemiCHuA OCHOBHBIX
IIOJIB30BATCIABCKUX 3aJad4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
IMPAKTUYCCKUE TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuiickas Bepcus.

5016 (1)

Mounutop 19" ViewSonic TFT 19"
VA916 (1), Cucrem.6mox P-Athlon64
X2 6000/1024*2M6/320
Gb/knaBuarypat+meinb+koBpuk (1),
Omunm-yapr  700x100 cm (1),
Kommekt yue6HO# Mebenn (1)

Microsoft Office
Standard, Arear Dr.Web,
Kommnekr 11O IS
pemicHuAd OCHOBHBIX
M0JIb30BaTEIbLCKUX 3a/adv,
Heinemann TOEFL. Kypc
MOJATOTOBKU K 9K3aMEHY U
MMPAKTUYCCKUC TCCThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIIHICKas BepcHsl.

502 (I)

KommiexT yueOHoit mebenu (1)

Microsoft Office
Standard, Arent Dr.Web,
Komruiekt I1O TS
penieHus OCHOBHBIX
MOJIH30BATEILCKUX 3a/1ad,
Heinemann TOEFL. Kypc
MOATOTOBKU K IK3aMEHY U
MPaKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIHiicKas BepcHsl.

503 (1)

Hocka mapkepHas 120x240 cm (1),
Monutop  Benq  GL2250 (1),
[TpoexTop myneTuMenuitHbii Hitachi
CP-RX93 (1), Cucrem.6mox P-
Athlon64 X2 6000/1024*2M6/320
Gb/knaBuarypatmeibt+koBpuk (1),
KommiekT yueOHoit mebemnu (1)

Microsoft Office
Standard, Areatr Dr.Web,
Kommiekt 110 JIS
pemicHuA OCHOBHBIX
M0JIb30BaTEIbCKUX 3ajad,
Heinemann TOEFL. Kypc
MOJITOTOBKH K SK3aMEHY U
MMPAKTUYCCKUEC TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3




AHTIIMICKas BEPCUs.

8. 505 (1) Hocka mapkepnas 120x240 cm (1),
ITepconanbuplii KoMIbIOTEp 3 Safe
RAY S333 (1), [IpoexTop
mynbpTuMenuitaeiii Hitachi CP-EX250
¢ kxpemienueM (1), Temedon Apple
iPhone XS256GB Space Grey c
YexJIOM -KHUXKKOM ucK. koxa (1),
KommiekT yuebnoi mebenu (1)

Microsoft Office
Standard, Arent Dr.Web,
Kommaekt I10 TS
perieHus OCHOBHBIX
M0JIb30BATEILCKUX 3aJ1ad,
Heinemann TOEFL. Kypc
MOJTOTOBKH K 3K3aMeHYy U
MPaKTUYECKHE TECThI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuiickas Bepcus.

Paznen 7. ®OPMblI KOHTPOJIA OCBOEHUA JUCLHUIUIMHBI ®OHJ OLEHOYHbLIX

CPEJICTB

Kpurepun onieHHBaHNS HHAMKATOPOB JOCTHIKEHUS KOMIIETEHIIMN HAIPaBJIEHBI HA!
- YCBOEGHHE TEOPETUUYECKOIo Marepuasa (00beM 3HaHMM, ITTyOMHA YCBOEHUS ), IPEyCMOTPEHHOTO
paboueli mporpamMmoi;
- YMEHHE u3jaraTb MaTepuana (YeTKOCTb, I'PAMOTHOCTb H3JIO)KEHHsS Marepuana, TOYHOCTh U
IIOJIHOTA BOCIPOM3BEIEHUS YU€OHOro Marepuania);

- YMEHHE IPUMEHATh TEOPETUUECKUE 3HAHUS NPU PELICHUH NTPAKTUYECKUX 3aJaHUI.
[IIkana oLleHNBaHUS IPEICTaBIECHA HUXKE.

YpoBeHb
c(OpPMHPOBAHHOCTH [Mkana
Kpurepun onenuBanus
JJIEMEHTOB OLICHUBAHHUS
KOMIIETCHIIUU
IToporosslii OOyuaromuiics HMeeT 3HaHHWA OCHOBHOIO MaTepuala, yaoBIeT-
YPOBEHb MPOSIBISICT YMEHHME JIOTMYHO €ro M3jararb, HO MOET| BOPUTEIBHO
JOIyCKaTb ~ HETOYHOCTH B U3JIOKCHUM  MaTepuala,
HEJOCTAaTOYHO MpaBUJIbHbIE (POPMYIUPOBKH, HCIBITHIBAET
3aTPyAHECHUS B BBIIIOJIHEHUH IIPAKTUYECKUX 3aJaHUMN.
[IponBunyTteiii  |OOyuaromiuiicss TBepIO 3HAaeT MPOrPaMMHBIM MaTepuan,| XOpoIlo
YPOBEHb M3JIaraeT €ro rpaMOTHO M II0 CYIIECTBY, HE JOIIyCKaeT
CYILIECTBEHHBIX HETOYHOCTEN B OTBETE Ha BOIIPOC, MPABUIIBHO
IIPUMEHSAECT TEOPETUYECKUE IIOJOKEHHUS IIPU  PELICHUHU
MPaKTUYECKUX BOIMPOCOB M 3ajay, BlaZieeT HEOOXOIUMBIMU
HaBbIKAMH U IIPUEMaMH UX BBIIIOIHEHUS
Bricokuit ypoBenb |OOyuaromuiicss riay00oKO M MPOYHO YCBOMJI IPOrpPaMMHBIN|  OTJIMYHO

MaTepuas, TPaMOTHO W JIOTHYECKH CTPOWHO €ro H3Jaraer,
JIaeT WCUEPITHIBAIOININE OTBETHI Ha MTOCTABIICHHBIC BOIIPOCHL. B
OTBETE TECHO YBSI3BIBACTCS TEOPHUS C MPAKTHKOW, MPH 3TOM
oOyJaromuicss HE  3aTpymHSAETCSs C  OTBETOM  IIPH
BUJIOM3MEHEHUH  3a/laHusl, CBOOOJHO  CIpaBISeTCI C
3aJladyaMH, BOMPOCAMH W JIPYTUMH BHJIAMH TPUMCHEHUS
3HAHWUW, TIOKa3bIBa€T 3HAKOMCTBO C MOHOTrpaduueckoi
JUTEPATYpOH, TEPUOJUYCCKUMH HU3TAHUSIMH, IPABUIHHO
O00OCHOBBIBAET TMPUHATHIC pEIICHHs, CBOOOAHO BIalEET
Pa3HOCTOPOHHUMH  HaBBIKAMH, TPHEMAMH  BBITOJHCHHUS
MPAKTUYECKUX paboT




7.1. Tekylmuii KOHTPOJIb YCIIEBAEMOCTH

Texkymmii KOHTPOJb YCIIEBAEMOCTH OOECIEYMBAET OLEHHBAHHWE XO0Ja OCBOCHHUS JMCUUIUIMHBI
(MOZyJIs1) U IPOU3BOJUTCS C IPUMEHEHUEM TEXHOJOTUM PEUTUHIOBOIO KOHTPOJIS B COOTBETCTBUU
C TEXHOJIOTMYECKOW KapTOW AUCHMUIUIMHBL. [lOpsAAoK COCTaBIEHUS TEXHOJIOTMYECKOW KapThl U
QITOPUTM  TPOBEACHHS] MPOLEAYpPhl OLEHUBAHHS BHUAOB JACSITEIBHOCTH  OOydaroluxcs,
HANpaBJICHHBIX HAa OCBOCHME 3HAHWH, yYMEHHWH, HAaBBHIKOB ¥/ WM OINbITa JAEATEIBHOCTH, IO
HaKOIMUTEJILHON cHUcTeMe B Oajuiax ycTaHaBiIMBaeTcs mosioxkeHueM o cucreme PUTM B ®I'BOY
BO «{II'TY»

7.2. IlpoMexxyTouHast aTTeCcTalus 00yJaromuxcs
[TpomexxyTodHast arTecTarysl 00yJaroNIMXcs HAMPaBJICHA HA OICHUBAHHUE PE3YJIbTaTOB OOYYCHHUS
M0 TUCIUILIMHE (MOYJII0) ¥ IPOBOJUTCS C UCIIOJIb30BaHUEM (DOH/I0B OLICHOYHBIX CPEJICTB.

[lpumepsl THIOBBIX KOHTPOJBHBIX 3aJaHuid W3 0a3pl (OHIA OLCHOYHBIX CPEIACTB IO
00pa3oBaTeNIbHOI MporpamMmme.

Oopasey mecma npomexncymouno20 KOHmMpOois

Tecm 0. Auenuiickutl s1361K

For questions 1 — 7, choose the best option (A, B or C) to complete each statement on speaking skills.
Mark the correct letter (A, B or C) on your answer sheet.
Ioporoselii yposens (0 — 3 6as1a 3a Bonpoc)

1 Adapting your speech to the listener can involve

A giving attention to register.

B making use of prompting.

C politely correcting.

2 A common feature of speech which is not fluent is

A hesitation.

B encouragement.

C turn taking.

3 Interactive speaking involves

A developing a topic.

B using a variety of language patterns.

C exchanging ideas.

4 An example of self-correction is

A No, what I actually said was.....

B I mean coming down the stairs, sorry.

C That’s right. In other words, a lot of people think that.....
5 Trying to help the listener can involve

A requesting clarification.

B interrupting.

C paraphrasing.



6 A speaker uses repetition to

A explain things more simply when communication has broken down.
B speed up the interaction process.

C clarify things for a listener who has not heard properly.

7 Linking devices are important when

A giving a presentation to an audience.

B using corrected speech.

C communicating the meaning of individual words

IIponBuHyTHIIi ypoBeHB (3 — 5 6217108 32 Bonpoc)

For questions 8 — 12, match the teacher’'s comments with the types of mistake listed A, B and C. Mark the
correct letter (A, B or C) on your answer sheet. You will need to use some of the options more than once.

TYPES OF MISTAKE
A developmental errors
B L1 interference

Cslips

TEACHER’S COMMENTS
8 It’s natural for all beginners to say things like | goed home instead of | went home.

9 Even though his level of English was good, the student was so excited yesterday that he made several
mistakes which he wouldn’t normally make.

10 This advanced student still has problems distinguishing between /o/ and /?/. /c/ doesn’t exist in his
language.

11 After we’d done the unit on comparatives using more several students started saying more nicer.

12 This intermediate level student did the written exercises on irregular verbs perfectly but she said cutted
when she recorded the exercises. She was probably just a bit nervous.

Boicokuii yposens (5 - 8 0a/10B 3a BOnpoc)

For questions 13 — 68, match the practice activities with the task types listed A — H. Mark the correct letter
(A —H) on your answer sheet. There is one extra option which you do not need to use.

TASK TYPES

A brainstorming

B choral drill

C jumbled sentence
D rank ordering

E role-play

F survey



G transformation drill
H visualisation
PRACTICE ACTIVITIES

13 You want to go out to visit the zoo. Your partner wants to stay at home. Try to persuade your partner to
come with you.

14 Close your eyes and imagine you are walking in a forest. What animals do you see? What noises can
you hear? What can you smell?

15 Put these words in the right order to make questions is colour a What zebra?
16 Listen to these animal names and say them together

17 Which of these animals is most useful to humans? Number them from most useful (1) to least useful

(5).
rabbit donkey camel sheep elephant
18 Work with a partner. Write down the names of as many animals as you can.

19 Complete this table by asking your friends about animals they like and don’t like

Name Animal he/she likes Animal he/she does not like

KOHmpOﬂbele 80npoce!

MMPUMEPBI BOMTPOCOB 10 PA3rOBOPHOMW TEMATUKE

1. Introduce yourself saying a few words about your occupation, age, place of birth, etc.

2. Do you have any hobbies?

3. What do you know about international cooperation of Volga State University of Technology?
4. Speak about Russia's territory, famous people in Public Administration. International leadership

styles and Public Administration Standards?

5. What are your plans for the future?
6. What popular ways to find a job do you know?
7. Can you name specific managerial methods?

[Tepeuenb BOPOCOB AJIsl HPOBEAECHUS MPOMEKYTOUYHON aTTECTALINU

Bonpocsl K 3aveTty:

1 cemecTp:

- Talk on the topic what companies do,
- Talk about your company,

- Make polite requests,



- Introduce yourself and others,

- Describe the job and the people you work with,
- Talk about work activities,

-Talk about company structure,

- Welcome visitors,

- Present visual information,

- Talk about new products and the stages in their development,

- Talk about the development of products.

2 cemecTp:

- Talk about job benefits and employment procedures,

- Describe personal experience,

- Delegate work,

- Discuss progress on projects,

- Talk about customer service,

- Make comparisons,

- Respond to complaints,

- Talk about travel,

- Ask for travel information,

- Report to a company reception.

3K33MeHaLI,VIOHHbIe TEMDI :

8. Mos 6uorpadus

9. Mowu apy3bs 1 yBreveHus

10. MITY n ero mexayHapoaHble KOHTaKTbl
11. Mol gom, Mos cTpaHa

12. Mos 6yayuias npodeccus

13. KynbTypa 1 LleHHOCTK

14. KomnaHusa

15. TpyaoycTpoinctBo

16. CrpaTernyeckoe njiaHnMpoBaHue

17. JenoBble OTHOLEHMA

SK3AMEHAIIMOHHBINA BAJIET Ne 0
0 AUCLUIUIMHE

HWHOCTPAHHBIN SA3BIK



2.
3.
4.

IIpouwnraiite TEKCT, IepeBEUTE €r0 MUCHMEHHO Oe3 coBapsi.
ITepenaiiTe OCHOBHOE COZICpIKaHHE BTOPOTO TEKCTa YCTHO Ha PYCCKOM si3bike(0e3 cioBaps).
OTBeThTE YCTHO Ha BONPOCH! 9K3aMEHAIIMOHHONH KOMUCCHH 10 NPO(ECCHOHAIBHOM TEMAaTHKE.

Omumure NHCBMEHHO TPEIOKEHHYI0 cxeMy (5-7 TpeuioKeHHi): oXapaKTepu3yiiTe OCHOBHBIE OCOOCHHOCTH JOJIH

TMPpOU3BOAUTEISL KOMHLIOTepHOﬁ TexHuku Lenovo Ha MHPOBOM PBIHKE.

BUJIETNe 0
PUMEPbLI SK3AMEHALIMOHHBIX TEKCTOB 10 CrELUNA/IBHOCTU

TEXT 1

UNDERSTANDING THE DIFFERENCES: LEADERSHIP VS. MANAGEMENT

Is a good manager automatically a good leader? What is the difference between leadership and manc
main difference between leaders and managers is that leaders have people follow them while manager:
who work for them.

A successful business owner needs to be both a strong leader and manager to get their team on board t
towards their vision of success. Leadership is about getting people to understand and believe in your visio
with you to achieve your goals while managing is more about administering and making sure the day-to-
happening as they should.

What is the biggest difference between managers and leaders?

1.

2.

10.

11.

12.

13.

14.

15.

Leaders lead people. Managers manage people.

Leaders set destinations. Managers navigate the roads to get there.
Leaders cultivate change. Managers cultivate creating stability.
Leaders appeals to the heart. Managers appeal to the head.
Leaders set direction. Managers set plans with details.

Leaders work on a system. Managers are working the system.
Leaders have vision. Managers are about reaching goals.

Leaders are about effectiveness. Managers are about efficiency.
Leaders have followers. Managers have subordinates.

Leaders take ownership. Managers take responsibility.

Leaders shape culture. Managers enact culture.

Leaders are proactive. Managers are reactive.

Leaders break rules. Managers make rules.

Leaders use conflict. Managers avoid conflict.

Leaders set new direction. Managers go on the existing roads.

Leaders are concerned what is right and managers are concerned about being right

Text. 2

A crisisis either any event or period that will (or might) lead to an unstable and dangerous situation
affecting an individual, group, or all of society. Crises are negative changes in the human or



environmental affairs, especially when they occur abruptly, with little or no warning. More loosely, a
crisis is a testing time for an emergency.

The crisis has several defining characteristics. Seeger, Sellnow, and Ulmer say that crises have four
defining characteristics that are "specific, unexpected, and non-routine events or series of events that
[create] high levels of uncertainty and threat or perceived threat to an organization's high priority
goals." Thus the first three characteristics are that the event is:

1. unexpected (i.e., a surprise) 2. creates uncertainty 3. is seen as a threat to important goals.

Diagram.



